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Czech Court to American Radio Free Europe: No Use for U.S. Laws

in the Czech Republic. Hillary Clinton Will Not Be Asked to Testify
(Prague, November 30, 2010)  Use of American labor laws violates the rights of foreign employees working for American Radio Free Europe/Radio Liberty (RFE/RL) in the Czech Republic, ruled November 30th, 2010, District Court for Prague-1. The landmark decision was taken in a lawsuit of Armenian citizen Anna Karapetian, whose employment was terminated four years ago on the basis of self-formulated by RFE/RL internal Policies used in the Czech Republic. Anna Karapetian is reinstated in her position in RFE/RL Armenian Service. The termination declared wrongful. 

According to RFE/RL Policies, its non-Czech employees can be fired at any time for any reason or without any stated reason, without preliminary warning or corrective disciplinary measures, without usual contractual compensation for the years of service unless the terminated employee agrees with such termination in writing and, also in writing, gives up the right of appeal to the court. 

By such a mode, RFE/RL terminated the employment agreement with Armenian journalist Anna Karapetian, mother of three minors. She refused to accept her termination and was punished by the lose of compensation for twelve years of service. Till now, RFE/RL did not provide any reason for her termination.      

Instead, in Czech courts, RFE/RL insisted that Anna Karapetian was legitimately terminated in accordance with internal Policies based on American employment laws. However, now the Prague court found that American laws are explicitly, by expressed will of American Congress, inapplicable to foreigners employed by American company, RFE/RL, outside the United States, and that Czech laws should govern their labor relations – just as they govern the employment of Czech citizens working for RFE/RL.

RFE/RL is financed by American Congress via BBG (Broadcasting Board of Governors),  Federal agency in charge of all U.S. non-military broadcasters worldwide. RFE/RL employs in Prague hundreds of foreign nationals and broadcasts in 28 languages to 21 countries – of the former Yugoslavia and Soviet Union, Iraq, Iran, Afghanistan and Pakistan. Hillary Clinton as the Secretary of State, serves ex officio both as the member of BBG and of RFE/RL Board of Directors. 

By law, RFE/RL is the part of the “United States international broadcasting”, which “shall be consistent with the broad foreign policy objectives of the United States”. Anna Karapetian requested the Court for Pragie-1 to question Hillary Clinton in order to clarify if legal discrimination of RFE/RL foreign employees in the Czech Republic is consistent with broad objectives of American foreign policy. Her testimony should also explain why only in the Czech Republic RFE/RL claims the rights to use American laws in relations with its foreign employees, while applying local national laws in all its other bureaus – in Russia, Georgia, Armenia, etc. 

Prior to decreeing that the use of American labor laws in the Czech Republic can not be legally justified, the court declined Karapetian’s motion to question Hillary Clinton as unnecessary for its decision.

Present ruling in favor of Karapetian came after the Czech Supreme Court on June 15, 2010, overruled all previous, negative for Karapetian, decisions by the lower courts – of the same District Court for Prague-1 and the appellate Prague City Court -- and sent her case for new consideration from the very beginning. Czech Supreme Court decreed that arbitrary terminations of RFE/RL foreign employees should not be accepted without checking the substance of American laws. This time, the original court did just that.

Motivated decision of District Court for Prague-1 is pending. RFE/RL has the right to appeal it to the Prague City Court within 15 days after obtaining the written text.

According to information obtained by ICCEE, court ruling in Karapetian’s lawsuit is already reported to the European Court of Human Rights in Strasbourg, where another former RFE/RL employee, Croatian citizen Snjezana Pelivan, has charged the Czech Republic, host country to American RFE/RL, with tolerating the discrimination of foreigners on its territory. Decisions of Czech courts in Pelivan’s case, all dated prior to the decision of June 15th, 2010, by the Czech Supreme Court in Karapetian’s lawsuit, allowed the use of American employment laws by RFE/R in the Czech Republic. 

Already twice, June 11th , 2009, and February 4th, 2010, the Czech Parliament (Snemowna) heard the inquiries (interpellations) concerning the Pelivan’s and Karapetian’s anti-discrimination lawsuits. Earlier this year, Czech senator Jaromir Stetina, deputy Chairman of the Senate Committee on Foreign Relations, Defense and Security, member of the Senate Commission on International Support for Democracy, called discrimination of RFE/RL foreign employees “patently indecent, unfair, cynical and hypocritical.” 

Meanwhile, RFE/RL Mission Statement proclaims: “RFE/RL mission is to promote democratic values and institutions… RFE/RL strengthens civil societies by projecting democratic values… RFE/RL provides a model for local media…”  

In his widely covered internationally Open letter to American senators, Jaromir Stetina wrote:

“There are two simple steps dictated by common sense and by presumption of moral and political sensitivity: 

Step 1. Harmful lawsuits should be stopped. 

Step 2. Abandon RFE/RL discriminative employment policies.” 

ICCEE, a non-governmental non-profit organization established in Prague 

in 1999, is the publisher of major Armenian magazine in Europe Orer (Days)
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